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NAME OF OFFEROR OR CONTRACTOR
RAYTHEON AEROSPACE COMPANY

SECTION SF 30 BLOCK 14 CONTINUATION PAGE

SUMMARY OF CHANGES

Contract No. F416889-97-C0369 AD0DA3 Page 2 of 3

14a. Pursuant to contract Part LI, Section T, Contract Clause 1-195, FAR 52.217-9, entitled. “Option to Extend the
Term of the Contract”, the Government elects to extend the basic contract to include Option Period Five, | April
2002 through 30 September 2002,

I4b. Exercise of Option Feriod Five is subject to contract Part 11, Section |, Contract Clause 1404, FAR 52.232-18.
entitled, *Availability of Funds.™

1de. Pursuant to comiract Part 11, Section [, Contract Clause 1-283, FAR 52.222-41_ entitled, “Sarvice Contract Act
of 1963, as amended (MAY 1989)", Area Wage Determinations 94-2526 (Rev. 17) dated 06721/2001: 94-2318 (Rev.
| 8) dated 05/22/2001; 94-2064 (Rev, 12) dated 05/07/2001; 94-2344 (Rev, 23) dated 057152001 ; and 94-2122 {Rev.
13} dated 07/20/2001 are applicable to option period four, fiscal vear 2002 for the period 1 October 2001 through

30 March 2002. The Collective Bargaining Agreement between Raytheon Aerospace Company and Intérnalional
Asseciation of Machinists and Asrospace Workers District Lodge 776 and Local Lodge 2771 effective January 27,
2000 through April 11, 2003 is also incorporatad.

94-2526 (Rev. 17) dated 06/21/2001 (Atachment 2a)
94-2518 (Rev. 18) dared 05/22/2001 (Anachment 2b)
94-2064 (Rev. 12) dated 05/07/2001 (Anachment 2¢}
04-2544 (Rev. 23) dated 03/15/2001 (Anzchment 2d)
04-2122 (Rev. 13) dated 07/20/2001 (Atachment 2e)
00-0096 (Rev. 02) dated 07/20/2000 { Attzchment 2f)

Sheppard AFB TX
Goodfellow AFB TX
Vandenburg AFB CA
Fort Eustis, VA

MNAS Pensacola, FL
Collective Bargaining
Agreement

T4d. The following contract pages are to be deleted from the contract and the revised replacement pages attached 1o
this modification are provided for incorporation into the contract:

DELETE PAGE NO. INSERT PAGE NO.

Section ] Section ]
Anachment 2 Autachment 2
Atachment 2a Anachment 2a

Attachment 2b
Anpchment 2¢
Attachment 2d
Anachment Z2e
Attachment 2f

Anachment 2b
Anachment 2¢
Aftachment 2d
Attachment 2z
Attachment 21

Labor Standards Act and Service Contract Act—Price Adjustment (Multiple Year and Oprion Contracts)”, The
comtractor is fequired to netify the contracting officer of anv increasss or décreases in the cost of performance of this

OPFTIONAL FORM 336A (4-86)
Sponsored by GSA
FAR (48 CFR)33.110

MAN TI40-01-152-8057 $1336-101
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MAME OF OFFEROR OR CONTRACTOR
RAYTHEON AEROSPACE COMPANY

contract by reason of application of the wage determinations or the Collective Bargaining Agreement cited in
paragraph l4c. above. Any incrzases or decreases shall be forwarded to the contracting office within chirty days
after the effective date of this modification { 1 May 2002). The parties shall enter into negotiations for the purpose
of making appropriate adjustments in contract price applicable to said wage determinations or Collective Bargaining
Agreement.

14f. No other changes are either expressed or implied.

MEN 7540-01-152-B057 50336-101 OPTICWAL FORM 3364 (4-86)
Sponsorsd by GSA
FAR (48 CFR)} 53.110
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Contract F41689-97-C0309
Modification AQDDS3

Part [I1 - LIST OF DOCUMENTS, EXHIBITS AND OTHER ATTACHMENTS
SECTION J

List of Attachments

(All listed attachments are at the end of this document)

FORNM NE
Attachment 1

Aftachment 2

Attachment 2a

Attachment 2b

Attachment 2c

Attachment 2d

Attachment 2e

Attachment 21

Attachment 3

Aftachment 4

Attachment >

DATE/Mod.

Performance Work Statement See Mods.

Area Wage Determinations

.S, Department of Labor
Wage Determination
94-23526 (Rev. 17)

LS. Department of Labor
Wage Determination
04-2518 (Rev. 18)

U.S. Department of Labor
Wage Determination
94-2064 (Rev. 12)

U.S. Department of Labor
Wage Determination
0472544 (Rey, 23

U.S. Department of Labor
Wage Determination
94-2122 (Rev, 13)

AD0053

06/21/2001

05/22/2001

05/07/2001

05/15/2001

07/20/2001

Collective Bargaining Agreement

00-0096 (Rev. 02)

07/20/2000

DD Form 254, Contract Security N/A

Classification Specification

Employee Classification

N/A

Mobilization Exemption Request  N/A

NR OF PAGES
~1036

1

10

10

10

lad

1
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REGISTER OF WAGE DETERMINATIONS UNDER
THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor

il 425

—

William W. Gross Division of

Director Wage Determinations

Page 1

U.S. DEPARTMENT OF LABOR
EMPLOYMENT STANDARDS ADMINISTRATION
WAG_E AND HOUR DIVISION
WASHINGTON, D.C. 20210

Wage Determination No.; 1894-2528
Revision No.; 17
Date of Last Revision: 06/21/2001

States: Oklahoma, Texas

Area: Oklahoma Counti
Tillman

Texas Counties of Archer, Baylor, Clay, Wichita, Wilbarger

es of Comanche, Cotion, Grear, Harmon, Jackson, Jefferson, Kiowa, Stephens

** Fringe Benefits Required Follow the Occupational Listing =~

OCCUPATION TITLE

Administrative Support and Clerical Occupations

Accounting Clerk |

Accounting Clerk 11

Accounting Clerk 111

Accounting Clerk IV

Court Reporter

Dispatcher, Motor Vehicle
Document Preparation Clark
Duplicating Machine Operator
FilmTape Librarian

General Clerk |

General Clerk I

General Clerk |1l

General Clerk [V

Housing Referral Assistant

Key Entry Operator |

Key Entry Operator 1l

Messenger (Courier)

Order Clerk |

Order Clerk 11

Personnel Assistant (Employment) |
Personnel Assistant (Employment) I
Fersonnel Assistant (Employment) Il
Personnel Assistant (Employment) IV
Production Control Clerk

Rental Clerk

Scheduler, Maintenancs

Secretary |

Secretary Il

Secretary Il

Secretary [V

Secrefary V

MINIMUM WAGE RATE

8.15
10.33
11.60
12.97
13.24
12.31

8.00

8.0D
10.33

T7.42

B.34

9.06
10.97
13.02

7.63

8.1

B.56

972
10.61

9.39
10.58
11.86
13.27
13.43
10:33
10.03
10.24
11.64
1427
14.51
15.36




WAGE DETERMINATION NO.: 1994-2526 (Rev, 17) ISSUE DATE: 06/21/2001

Page 2
Service Order Dispatcher
Stenographer | 1257
Stenographer I i
Supply Technician 1436
Survey Worker (Interviewer) Ee
Switchboard Operator-R eceptionist L
Test Examiner 2.4
Test Proctor 1
Travel Clerk | B
Travel Clerk Il a8
Travel Clerk 1l e
Word Processor | oy

8.18

Word Processar |l
Word Processor I e

11.56

Automatic Data Processing Occupations
Computer Data Librarian 978
Computer Operator | 10.78
Computer Operator 1| 12.08
Computer Operator 1| 13.80
Computer Operator IV 18.22
Computer Operator V 20.23
Computer Programmer | (1) 13.83
Computer Programmer I (1) 16.80
Computer Programmer 11 (1) 20.58
Computer Programmer IV (1) 2261
Computer Systems Analyst | (1) 18.10
Computer Systams Analyst 11 (1) 2258
Computer Systems Analyst 11 (1) 24.37
Peripheral Egquipment Operator 11.22
Automotive Service Occupations

Automotive Body Repairer, Fiberglass 16.77
Automotive Glass Installer 15.05
Automotive Worker 15.05
Electrician, Automotive 15.89
Maobile Equipment Servicer 13.35
Motor Equipment Metal Mechanic 16.77
Motor Equipment Metal Worker 15.05
Motor Vehicle Mechanic 1677
Motor Vehicle Mechanic Helper 12.47
Motor Vehicle Upholstery Worker 14.18
Motor Vehicle Wrecker 15.05
Painter, Automaotive 15.89
Radiator Repair Specialist 15.05
Tire Repairer 12.80
Transmission Repair Specialist 16.77

Food Preparation and Service Occupations




WAGE DETERMINATION NO.- 1284-2526 (Rev. 17) ISSUE DATE: 08/21/2001

Baker
Cook |
Cook ||

= Dishwasher
Food Service Worker
Meat Cutter
Waiter\Waitress

Furniture Maintenance and Repair Occupations

Electrostatic Spray Painter
Furniture Handler
Furniture Refinisher
Furniture Refinisher Helper
Furniture Repairer, Minar
Uphalsterer

General Services and Support Occupations

Cleaner, Vehiclzs
Elevator Operator
Gardener

House Keeping Aid |
House Keeping Aid ||
Janitor

Laborer, Grounds Maintenance
Maid or Houseman
Fest Controller
Refuse Collector
Tractor Operator
Window Cleaner

Health Occupations

Dental Assistant

Emergency Medical Technician (EMT)/Paramedic/Ambulance Driver
Licensed Practical Nurse |
Licensed Practical Nurse ||
Licensed Practical Nurse ||
Medical Assistant

Meadical Laboratory Technician
Medical Record Clerk

Medical Record Technician
Mursing Assistant |

Mursing Assistant 1l

MNursing Assistant 1l

MNursing Assistant IV
Pharmacy Technician
Phlebotomist

Registersd Nurse |

Registered Nurse ||
Fegistered Murse ll, Spacizlist

Page 3

10.49
8.32
10.48
6.58
G.56
11.83
7.55

15.89
T1.43
15.89
12.47
14.18
1588

7.08
740
8.90
645
T.28
714
8.10
B.45
11.37
B.96
8.32
7.73

10.23
10.83
8.56
10.74
12.01
8.80
11.83
877
13.54
710
7.98
8.71
8.77
1218
10.74
1519
18.65
18.65



WAGE DETERMINATION NO.: 1994-2538 (Rey. 17) ISSUE DATE: 06/21/2001
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Rag?'stered Murse [l 22458
Registered Nurse Ill, Anesthetist 22 .43
Registered Nurse IV 25 04
Information and Arts Occupations
Aud_ic_uisuaf Li_hr;ﬁan 16.24
Exhibits Specialist | 13.42
Exhibits Specialist I 15.00
Exhibits Specialist |1l 1834
lllustrator | 13.42
Hustrator |l 15.00
[||_LISEFEI'I’[DF1” 1834
Librarian 17.24
Library Technician 1163
Photographer | 12.18
Photographer |1 13.69
Photegrapher |11 15.29
Photographer [V 18.34
Photographer 2220
Laundry, Dry Cleaning, Pressing and Related Occupations
Assembler 6.50
Counter Attendant 6.50
Dry Cleaner 7.49
Finisher, Flatwork, Machine 6.50
Presser, Hand 6.50
Presser, Machine, Drycleaning 6.50
Presser, Machine, Shiris 6.50
Presser, Machine, Wearing Apparel, Laundry 6.50
Sewing Machine Cperator 8.33
Tailor 8.87
Washer, Machine 7.06
Machine Tool Operation and Repair Occupations
Machine-Tool Operaior (Toolroom) 15.89
Tool and Die Maker 22.22
Material Handling and Packing Occupations
Forklift Operator 13.39
Fuel Distribution Sysiem Operator 15.36
Material Coordinator 12.08
Material Expediter 12.08
Material Handiing Laborer 8.03
Order Filler 9.74
Production Line Worker (Food Processing) 1028
Shipping Packer 10.03
Shipping/Receiving Clerk 10.07
Siock Clerk (Shelf Stocker; Store Worker [1) 10.87

Store Waorker | B.63




WAGE DETERMINATION NO.: 1984-2526 (Rev. 17)

Tools and Parts Attendant
Warehouse Specialist

ISSUE DATE: 06/21/2001

Mechanics and Maintenance and Repair Occupations

Aircraft Mechanic

Alrcraft Mechanic Helper

Aircraft Quality Control Inspector
Aircraft Servicer

Aircraft Worker

Appliance Mechanic

Bicycle Repairer

Cable Splicer

Carpenter, Maintenance

Carpet Layer

Electrician, Maintenance

Electronics Technician, Maintenance |
Electronics Technician, Maintenance ||
Electronics Technician, Maintenanca Il
Fabric Worker

Fire Alarm System Meachanic

Fire Extinguisher Repairer

Fuel Distribution Systam Machanic
General Maintenance Worker

Heating, Refrigeration and Air Conditioning Mechanic

Heavy Equipment Mechanic
Heavy Equipment Operator
Instrument Mechanic

Laborer

Locksmith

Machinery Maintenance Mechanic
Machinist, Maintenancs
Maintenance Tradss Halper
Millwright

Office Appliance Repairar

Painter, Aircraft

Painter, Maintenance

Pipefitter, Maintenancs

Plumber, Maintenance
Pneudraulic Systems Machanic
Rigger

Scale Mechanic

Sheet-Metal Worker, Maintenance
Small Engine Mechanic
Telecommunication Mechanic |
Telecommunication Mechanic |1
Telephone Lineman

Weilder, Combination, Maintenance
Well Driller

Woodcraft Worker

Page 5

11.43
10.29

1877
12.47
18.80
14.18
15.05
15.88
12.90
1928
15.82
15.05
19.33
16.08
16.93
17.85
14.18
16.77
13:35
16.77
15.05
16.77
18.77
15.55
16.77

883
15.88
16.77
16.97
1247
16.77
15.88
15.88
15.89
1677
15.88
1877
168.77
15.05
16,77
1505
18.26
2024
19:28
16.77
i6.77
1677
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Fage 6
Woodworker 13.35
Miscellaneous Occupations
Animal Caretaker 811
Carnival Equipment Operator B.TD
Carnival Equipment Repairer :

A 932
Carnival Worker 696
Cashier E..EE
Desk Clerk

7.88
Embalmer 16.57
Lifeguard

ek 9.02
Martician 17.18
Park Attendant (Aide) 11.32
Photofinishing Worker (Photo Lab Tech., Darkroom Tech) 8.09
Recreation Specialist 10.85
Recycling Worker 8.70
Sales Clerk 8.40
Schoal Crossing Guard (Crosswalk Attendant) 6.96
Sport Official 809
Survey Party Chiaf (Chief of Party) 13.:21
Surveying Alde 8ET
Surveying Technician (Instr. Person/Surveyor Asst/Instr,) 1214
Swimming Foal Operator 9.79
Vending Machine Aftendant 870
Vending Machine Repairer 10.48
Vending Machine Repsirer Helper B.7D

Personal Needs Occupations
Child Care Attendant 7.90
Child Care Center Clerk 9.86
Chore Aid 6.85
Homemaker 10.28

Flant and System Operation Occupations
Boiler Tender 16.77
Sewage Plant Operator 15.89
Stationary Engineser 1677
Ventilation Equipment Tender 1247
Water Treatment Plant Operator 15.89

Protective Service Occupations
Alarm Menitor 8.67
Corrections Officer 11.45
Court Security Officer 12.33
Detention Officer 11.45
Firefighter 11.85
Guard | 8.72
Guard |l 12.19

Police Officer 1475
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Stevedoring/Longshoremen Occupations

Blocker and Bracer
Hateh Tender

Line Handler
Stevedore |
Stevedore ||

Technical Occupations

Air Traffic Control Specialist, Center (2)

Air Traffic Control Specialist, Station (2)

Alr Traffic Control Specialist. Terminal (2)
Archeological Technician |

Archeological Technician I

Archeological Technician Il|

Cartographic Technician

Civil Engineering Technician

Computer Based Training (CBT) Specialist! Instructor
Crafter |

Drafter 1

Drafier il

Drafter IV

Engineering Technician |

Engineering Technician ||

Engineering Technician Il

Engineering Technician IV

Engineering Technician V

Engineering Technician VI

Environmental Technician

Flight Simulator/Instructor (Pilot)

Graphic Artist

Instructor

Labaoratory Technician

Mathematical Technician

Paralegal/Legzal Assistant |

Paralegal/Legal Assistant Il
Paralegal/Legal Assistant Il
Paralegal/Legal Assistant IV

Photooptics Technician

Technical Writer

Unexploded (UX0) Safety Escort
Unexploded {UXO) Sweep Parsonnel
Unexploded Ordnance (UX0) Technician |
Unexploded Ordnance (UXO) Technician 11
Unexploded Ordnance (UXO) Technician 1l
Weather Observer, Combinead Upper Air and Surface Programs (3)
Weather Observer, Seniar (3)

Weather Observer, Upper Air (3)

Page 7

1427
12.41
12.41
11.70
13.10

27.00
18.62
20.50
10.82
1210
15.00
16.38
15.00
18.71
10.69
13.26
14.92
16.64
1022
12.66
14.23
15.83
19.44
23.54
14.89
22.58
14.89
18.10
12.09
17.24
13.38
16.67
2040
24 665
1724
19.67
17.16
17.16
17.16
2076
2488
11.36
12.63
11.36
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Transportation/ Mobile Equipment Operation Occupations

Bus Driver

Parking and Lot Attendant :gg;
Shuttle Bus Driver 11 .t]B
Taxi Driver 9-52
Truckdriver, Heavy Truck 12-33
Truckdriver, Light Truck 11 LDS
Truckdriver, Medium Truck 11.?13
Truckdriver, Tractor-Trailer 12.-89

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: Life, accident, and health insurance pl i i ivi
: 1 ,ar 1 : plans, sick leave, pension plans, civic and
personal leave, severance pay, and savings and thrift plans. Minimum employer cuntn‘gutiﬂns costing an

ﬁﬁﬁgﬁ of 52.56 per hour computed on the basis of all hours worked by service employess employed on the

VACATION. 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 10
years, and 4 after 15 years. Length of service includes the whole span of continuous service with the present
contractor or successor, wheraver employed, 2nd with the predecessor contraciors in the perfarmance of
similar work at the same Federal facility. (Reg. 25 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year New Year's Day, Martin Luther King Jr.'s Birthday,
Washingten's Birthday, Memorial Day, Independence Day. Labor Day, Columbus Day, Veterans' Day,
Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another
day off with pay in accordance with a plan communicated to the employees involved.) (Ses 29 CFR 4.174)

THE OCCUPATIONS WHICH HAVE PARENTHESES AFTER THEM RECEIVE THE FOLLOWING
BENEFITS (as numbersd):

1) Does not apply to employees employed in a bona fide executive, administrative, or professional capacity
as defined and delineatad in 28 CFR 541. (See CFR 4.158)

2) APPLICABLE TO AIR TRAFFIC CONTROLLERS ONLY - NIGHT DIFFERENTIAL: An employee is
entitied to pay for all work performed between the hours of 6:00 P.M. and 6:00 A.M. at the rate of basic pay
plus a night pay differential amounting to 10 percent of the rate of basic pay.

3) WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you work at night as part of a regular tour of
duty, you will arn a night differential and receive an additional 10% of basic pay for any hours worked
between Bpm and 6am. If you are a full-time employed (40 hours a week) and Sunday is part of your
regularly scheduled workwaek, you are paid at your rate of basic pay plus a Sunday premium of 25% of your
basic rate for each hour of Sunday work which is not overtime (i.e. occasional work on Sunday outside the
normal tour of duty is considered overtime work).

HAZARDOUS PAY DIFFERENTIAL: An B percent differantial is applicable to employees employed in 2
position that represents a high degree of hazard when working with or in close proximity to ordinance,
explosives, and incendiary materials. This includes work such as screening, blending, dying, mixing, and
pressing of sensitive ordance, explosives, and pyrotechnic cnm?ﬂsitims such as lead azide, black powder
and photoflash powder. All dry-house activitizs invalving propellants or explosives. Demiilitarization,
medification, renovation, demaolition, and maintenance cperations on sensitive ordnance, explosives and
incendiary materials. All cperations invelving regrading and cleaning of ariillery ranges.

A 4 percent differential is applicable to employess employed in a position that represents a low degres of
hazard when working with, or in close proximity to ordance, (or employees possibly adjacent to) explosives
and incendiary materials which involves potential injury such as laceration of hands, face, or arms of the
employee engaged in the aperation, irritation of the skin, minor burns and the like, minimal damage to
immediate or adjacent work area or equipment being used. All operations involving. unioading, storage, and
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hauling of ordance, explosive, and incendiary ordnance material other than small arms ammunition. These

differentials are only applicable to work that has been specifically desiona th
explosives, and incendiary material differential pay. . /S ERaled by the ausnay for ondangs,

" UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the terms of
Government contract, by the employer, by the state or local law, ele.), the c:ustlr.:»f mmiajliing stﬁc?: unffg;rﬁns
and maintaining (by izundering or dry cleaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourly rate below that required by the wage determination. The
Department of Labor will accept payment in accordance with the foliowing standards as compliance:

The contractor or subconiractor is required to furnish all employees with an adequate number of uniforms
without cost or to reimburse employees for the actual cost of the uniforms. In addition, where uniform
cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors
subject to this wage determination shall (in the absance of a bona fide collective bargaining agreement
providing for a different amount, or the furnishing of contrary affirmative proof as to the actual cost), reimburse
all employees for such cleaning and maintenance at 3 rate of 53 .35 per week {or 5.67 cents per day).
However, in those instances where the uniforms fumished are made of "wash and wear” materials, may be
routinely washed and dried with other personal garments, and do not require any special treatment such as
dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance
standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the
work, there is no requirement that employees be reimbursed for uniform maintenance costs.

™ NOTES APPLYING TO THIS WAGE DETERMINATION *=

Source of Occupational Title and Descriptions:

The duties of employees under job titles listed ars those deseribed in the "Service Contract Act Directory of
Occupations,” Fourth Edition, January 1993, as amended by the Third Supplement, dated March 1967,
unless otherwise indicated. This publication may be obtained from the Superintendent of Documents, at 202-
783-3238, or by writing to the Superintendent of Documents, U.S. Government Printing Office, Washinaton,
D.C. 20402 Copies of specific job descriptions may also be obtained from the appropriate contracting officer.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 (SF 1444)}

Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein and which is
to be employed under the contract (i.e., the work to be performed is not performed by any classification listed
in the wage determination), be classified by the contractor so as to provide = ressonable relationship (i.e.,
appropriate level of skill comparison) between such unlisted classifications and the classifications listed in
the wage determination. Such conformed classes of employees shall be paid the monetary wages and
furnished the fringe benefits as are determined. Such conforming process shall be initiated by the contractor
prior to the performance of contract work by such unlisted class(es) of employees. The conformed
classification, wage rate, and/or fringe benefits shall be retroactive to the commencement date of the
contract {See Section 4.6 (C)(vi)} When multiple wage determinations are included in a contract, a separate
SF 1444 should be prepared for each wage determination to which a class(es) is to be conformed.

The process for preparing a canformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computas =
proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order proposed classification titie(s).
a Federal grade equivalency (FGE) for each proposed classification(s). job description(s), and rationale for
proposed wage rate(s), including information regarding the agreement or disagreement of the authorized
representative of the employees involved, or where there is no authorized representative, the employees
themselves., This report should be submitted to the contracting officer no later than 30 days afier such
unlisted class(es) of employeas performs any coniract wark.

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together
with the agency's recommendations and pertinent information including the position of the contractor and the
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employees, to the Wage and Hour Division, Employment Standards Administration, U.S. Department of
- Labor, for review. (See saction 4.6(b)(2) of Regulations 29 CFR Part 4y,

_ 4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via
= transmittal to the agency coniracting officer, or notifizs the contracting officer that additional time will be
required to process the request.

3) The contracting officer transmits the Wage and Hour decision to the contractor.

&) The contractor informs the affected employses,

Information required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of Occupations” (the Directory)
should be used to compare job definitions to insure that duties requested are not performed by a
classification already listed in the wage determination. Remember, it is not the job title, but the required

tasks that determine whether a class is included in an established wage determination. Conformances may
not be used to artificially split, combine, or subdivide classifications listed in the wage determination.
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REGISTER OF WAGE DETERMINATIONS UNDER U.S5. DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210
L2 5
[ ]
‘ Wage Determination No.: 1994-2518
William W. Gross Division of Revision No.; 18
Director Wage Determinations Date of Last Revision: 05/22/2001

Siates: New Mexico, Oklahoma, Texas

Area: New Mexico Counties of Curry, Lea, Quay, Roosevelt, Union
Oklahoma Ceounties of Beaver, Cimarron, Texas

Texas Counties of Andrews, Annstrr:né], Bailey, Borden, Brewster, Briscoe, Brown, Callahan, Carson, Castro,
Childress, Cochran, Coke, Coleman, Collingsworth, Comanche, Concho, Cottle, Crane, Crockett, Crosby,
Dallam, Dawson, Deaf Smith, Dickens, Donley, Eastiand, Ector, Fisher, Floyd, Foard, Gaines, Garzz,
Glasscock, Gray, Hale, Hall, Hansford, Hardeman, Hartley, Haskell, Hemphill, Hockley, Howard, Hutchinson,
Irion, Jeff Davis, Jones, Kent, Kimble, King, Knox, Lamb, Lipscomb, Loving, Lubbock, Lynn, Martin,
McCulioch, Menard, Midiand, Mitchell, Moore, Motley, Nolan, Ochiltree, Oldham, Parmer, Pecos, Potter,
Presidio, Randall, Reagan, Reeves, Roberis, Runnels, Schigicher. Scurry, Shackelford, Sherman, Stephens,

Sterling, Stonewall, Sutton, Swisher, Taylor, Terrell, Terry, Throckmorton, Tom Green, Upton, Ward, Wheeler,
Winkler, Yoakum, Young

** Fringe Benefits Required Follow the Occupational Listing ™

OCCUPATION TITLE MINIMUM WAGE RATE

Administrative Support and Clerical Occupations

Accounting Clerk | I
Accounting Clerk || 8.42
Accounting Clerk 111 10.52
Accounting Clerk [V 12.35
Court Reporter 13.39
Dispatcher, Motor Vehicle 10.67
Document Preparation Clerk 11.85
Duplicating Machine Operator 11.85
Film/Tape Librarian 8B5S
General Clerk | 7.42
General Clerk Il 8.34
General Clerk 1| 14.77
General Clerk IV 15.18
Housing Referral Assisiant 13.56
Key Entry Operator | 664
Key Entry Operator I 642
Messenger (Courier) 6.98
Order Clerk | 8.34
Order Clerk 11 10.22
Personnel Assistant (Employment) | 9.87
Personnel Assistant (Employment) |l 11.08
Personnel Assistant (Employment) 111 15.06
Personnel Assistant (Employment) IV 15.26
Production Control Clerk 13.57

Rental Clerk 9.85
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Scheduler, Mzinienance 11.32
Secretary | 11.32
Secretary |l 16.11
Secretary 1l 16.27
Secretary IV 18.08
Secretary V 20.03
Service Order Dispatcher 928
Stenographer | 10.44
Stenographer il 10.85
Supply Technician 1477
Survey Worker (Interviewer) 13.39
Switchboard Operator-Receptionist 8.50
Test Examiner 15.39
Test Proctor 15.39
Travel Clerk | 8.23
Travel Clerk || 8.81
Travel Clerk |l 0.37
Word Processor | 837
Word Processor || 11.73
Word Processor Il 13.13

Automatic Data Processing Occupations

Computer Data Librarian 10.33
Computer Operator | 8.37
Computer Operator |l 10.67
Computer Operator Il 14.34
Computer Operator IV 1593
Computer Operator V 17.64
Computer Programmer 1 (1) 1420
Computer Programmer Il (1) 17.65
Computer Programmer |11 (1) 21.52
Computer Programmer IV {1) 26.04
Computer Systems Analyst | (1) 17.95
Computer Systems Analyst I (1) 22.50
Computer Systems Analyst Il (1) 24 48
Peripheral Equipment Operator 10.67

Automotive Service Occupations

Automotive Body Repairer, Fiberglass 17.49
Automotive Glass Installer 17.73
Automotive Worker 17.73
Electrician, Autornative 18.94
Mobile Equipment Servicer 15.35
Motor Equipment Metal Mechanic 20.1
Motor Equipment Metal Worker 17.73
Motor Vehicle Machanic 20.38
Motor Vehicle Mechanic Helper 14.18
Mator Vehicle Uphalstery Worker 16.56

Maotor Vehicle Wracker 17.73
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Paintar, Automotive 18.94
Radiator Repsir Spacialist 17.73
Tire Repairer 12.90
Transmission Repair Specialist 20.11

Food Preparation and Service Cccupations

Baker 8.74
Cook | 7.62
Cook Il 874
Dishwasher 6.16
Food Service Worker 6.16
Meat Cutter 10.05
Waiter/Waitress B6.71
Furniture Maintenance and Repair Occupations
Electrostatic Spray Painter 16.47
Fumniture Handler ' 10.26
Fumiture Refinisher 16.47
Furniture Refinisher Helper 12.33
Furniture Repsairer, Minor 14.40
Upholsterer 16.47

General Services and Support Occupations

Cleaner, Vehicles 6.16
Elevator Operator 6.16
Gardener 7.10
House Keeping Aid | 6.13
House Keeping Aid || 6.16
Janitor 6.16
Laborer, Grounds Maintenance 6.79
Maid or Houseman 6.13
Pest Controller .07
Refuse Collector 740
Tractor Operator 8.14
Window Cleaner 6.79

Health Occupations

Dental Assistant 10.593
Emergency Medical Technician (EMT)/Paramedic/Ambulance Driver 10.93
Licensed Practical Nurse | a72
Licensed Practical Nurse || 10.91
Licensed Practical Nurse || 12.20
Medical Assistant 977
Medical Laboratory Technician 10.31
Medical Record Clerk 11.24
Medical Record Technician 13.54
MNursing Assistant | 710
Nursing Assistant 1| 7.88

Nursing Assistant 11l am
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Nursing Assistant IV

Pharmacy Technician
Phlebotomist

Registerad Nurse |

Registered Nurse i

Registered Nurse |I, Specialist
Registered Nurse |ll

Registered Nurse lll, Anasthetist
Registered Nurse IV

Information and Aris Occupations

Audiovisual Librarian
Exhibits Specialist |
Exhibits Specialist I
Exhibits Specialist Il
Nustrator |

Nustrator ||
Mustratar I
Librarian

Library Technician
Photographer |
Fhaotographer ||
Photographer [l
Photographer IV
Photographer V

ISSUE DATE: 05/22/2001

Laundry, Dry Cleaning, Pressing and Related Occupations

Assembler

Counter Attendant

Dry Cleaner

Finisher, Flatwork, Machine
Presser, Hand

Presser, Machine, Drycleaning
Presser, Machine, Shiris
Presser, Machine, Wearing Apparel, Laundry
Sewing Machine Operatar
Tailor

Washer, Machine

Machine Tool Operation and Repair Occupations

Machine-Tool Operator (Toolroom)
Tool and Die Maker

Material Handling and Packing Occupations

Forklift Operator

Fuel Distribution System Operator
Material Coordinator

Material Expediter

Material Handling Laborer

Page 4

8.77
12,19
10.91
15.57
19.06
19.06
23.06
23.06
2762

11.52
12.80
15.61
16.46
12.80
15.61
16.46
18.01
12.28
11.14
15.63
16.48
20.08
24.35

6.60
6.60
7.94
6.60
6.60
6.50
6.60
B.60
a8.37
8.82
7.03

16.47
2400

11.66
13.35
15.78
15.78

852
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Order Filier 10.07
Praduction Line Worker (Food Processing) 12.60
Shipping Packer 8.91
Shipping/Receiving Clerk B.91
Stock Clerk (Shelf Stocker; Store Worker II) oe4
Store Worker | 829
Tools and Paris Attendant 1025
Warehouse Specialist 1260

Mechanics and Maintenance and Repair Occupations
Aircraft Mechanic 17.49
Aijrcraft Mechanic Helper 12.33
Aircraift Quality Caontral Inspector 20.49
Aircraft Servicer 14.40
Aircraft Worker 15.42
Appliance Mechanic 16.47
Bicycle Repairer 12.90
Cable Spiicer 17.49
Carpenter, Maintenance 16.47
Carpet Layer 15.42
Electrician, Maintenance 198.36
Electronics Technician, Maintenance | 17.23
Electronics Technician, Maintenance || 21.02
Electronics Technician, Maintenance Il 2235
Fabric Worker 14.40
Fire Alarm System Mechanic 17.49
Fire Extinguisher Repairer 13.35
Fuel Distribution System Mechanic 17.48
General Maintenance Worker 13.82
Heating, Refrigeration and Air Conditioning Mechanic 17.48
Heavy Eguipment Mechanic 17.48
Heavy Equipment Operator 17.49
Instrument Mechanic 17.49
Labarer 10.36
Locksmith 16.47
Machinery Maintenance Mechanic 17.72
Machinist, Maintenance 17.84
Maintenance Trades Helper 12.33
Millwright 17.49
Office Appliance Repairer 16.47
Painter, Aircrafi 16.47
Painter, Maintenance 16.47
Pipefitter, Maintenance 17.49
Plumber, Maintenance 16.47
Prneudraulic Systems Mechanic 1748
Rigger 17.49
Scale Mechanic 15.42
Sheet-Metal Worker, Maintenance 17.48

Small Enging Mechanic 15.42




WAGE DETERMINATION NO.: 1994-2518 (Rev. 18) ISSUE DATE: 05/22/2001

Pags6
Telecommunication Mechanic | 18.04
Telecommunication Mechanic Il 19.09
Telephone Lineman :
Welder, Combinstion, Maintenance :Ei};
Well Driller '
Woodcraft Worker :gg:
Woodworker 13.82
Miscellaneous Occupations
Animal Caretaker 6.49
Carnival Equipment Operator E. 1-4
Carnival Equipment Repairer ?.113I
Carnival Worker 5 16
Cashier 7.03
Desk Clerk B.E0
E.m balmer 1657
Lifequard 881
Mortician 16.57
Park Altendant (Aids) 11.07
Photofinishing Worker (Photo Lab Tech., Darkroom Tech) 8.52
Recreation Specialist 10.38
Recycling Worker 037
Sales Clerk B.81
School Crossing Guard (Crosswalk Attendant) 5.36
Sport Official 8.81
Survey Party Chief (Chief of Party) 13.25
Surveying Aide 923
Surveying Technician (Instr. Person/Surveyor Asst/Instr.) 12.65
Swimming Pool Operator B.40
Vending Machine Attendant B.14
Vending Machine Repsirer _ 10.05
Vending Mzachine Repairer Helpar 8.14
Personal Needs Occupations
Child Care Attendant 8.60
Child Care Center Clerk 10.72
Chore Aid 589
Homemaker 13.16
Plant and System Operation Occupations
Boiler Tender 17.48
Sewage Plant Operafor 16.47
Stationary Engineer 17.49
Ventilation Equipment Tender . 12.33
Water Treatment Plant Operator 16.47

Protective Service Occupations

Alarm Monitor 10.681
Corrections Officer 14.99
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Court Security Cfficer 15.56
Detention Officer 14.97
Firefighter 14.97
Guard | .1
Guard || 857
Police Officer 18.63
Stevedoring/Longshoremen Occupations
Blocker and Bracer 15.77
Hatch Tender 1577
Line Handler 1577
Stevedare | 14.72
Stevedore || 16.83
Technical Occupations
Air Traffic Control Specialist, Center (2) 27.00
Air Traffic Control Specialist, Station (2) 18.62
Air Traffic Control Specialist, Terminal (2) 20.50
Archeological Technician | 11.88
Archeologicsi Technician || 13:30
Archeological Technicizn Il 16.46
Cartographic Technician 18.93
Civil Engineering Technician 16.46
Computer Based Training (CBT) Specialist/ Instructor 20.53
Drafter | 837
Drafter 1 11.14
Drafter 1l 15.63
Draiter IV 16.46
Engineering Technician | 10.47
Engineering Technician Il 11.65
Engineering Technician 1l 13.08
Engineering Technician |V 16.85
Engineering Technician V 20.56
Engineering Technician VI 2493
Environmental Technician 13.85
Flight Simulator/instructor (Pilot) 23.33
Graphic Artist 17.85
Instructor 17.16
Laboratory Technician 12.47
Mathematical Technician 16.85
Paralegal/Legal Assistant | 14.04
Paralegal/Legal Assistant || 14.37
Paralegal/Legal Assistant |l 17.58
Paralegal/Legal Assistant IV 21.27
Photooptics Technician 16.85
Technical Writer 21.27
Unexploded (UXO) Safety Escort 1716
Unexploded (UX0D) Sweep Personnel 17.16

Unexploded Ordnance (UAQ) Technician | 17.16
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Unexploded Ordnancs (UX0) Technician |1 20.76
Unexploded Ordnance (UX0) Technician Il 24.88
Weather Observer, Combined Upper Air and Surface Programs (3) 12.47
Weather Observer, Senior (3) 13.85
Weather Observer, Upper Air (3) 12.47

Transportation/ Mobile Equipment Operation Occupations
Bus Driver 11.42
Parking and Lot Atiendant 533
Shuitle Bus Driver 7.41
Taxi Driver 7.84
Truckdriver, Heavy Truck 12.18
Truckdriver, Light Truck B.97
Truckdriver, Medium Truck 11.75
Truckdriver, Tractor-Trailer 12.18

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: Life, accident, and health insurance plans, sick leave, pension plans, civic and
personal leave, severance pay, and savings and thrift plans. Minimum employer contributions costing an

avatrragc?t of $2.56 per hour computed on the basis of all hours worked by service employees employed on the
contract,

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor: 3 weeks after 8
years, and 4 weeks after 15 years. Length of service includes the whole span of continuous service with the
present contractor or successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 28 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year. New Year's Day, Martin Luther King Jr.'s Birthday,
Washington's Birthday, Memorial Day, Independence Day, Labor Day, Columbus Day, Veterans' Day,
Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another
day off with pay in accordance with a plan communicated to the employess involved.) (See 29 CFR 4.174)

THE OCCUPATIONS WHICH HAVE PARENTHESES AFTER THEM RECEIVE THE FOLLOWING
BENEFITS (as numbered):

1) Does not apply to employees employed in a bona fide executive, adminisirative, or professional capacity
as defined and delineated in 29 CFR 541, (Ses CFR 4.156)

2) AFPLICABLE TO AIR TRAFFIC CONTROLLERS ONLY - NIGHT DIFFERENTIAL: An employes is
entitied to pay for all work performed between the hours of 6:00 P.M. and 6:00 AM. at the rate of basic pay
plus a night pay differential amounting to 10 percent of the rate of basic pay.

3) WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: [f you work at night as part of a regular tour of
duty, you will earn a might differential and receive an additional 10% of basic pay for any hours worked
between Gpm and 8am. I you are a full-time employed (40 hours a week) and Sunday is part of %our
regularly scheduled workweek, you are paid at your rate of basic pay plus a2 Sunday premium of 25% of your
basic rate for each hour of Sunday work which is not overtime (i.e. occasional work on Sunday outside the
narmal tour of duty is considerad overtime work).

HAZARDOUS PAY DIFFERENTIAL: An B percent differential is applicable to employees employed in a
position that represents a high degree of hazard when working with or in close proximity to ordinance,
explosives, and incendiary materials. This includes work such as screening, blending, dying, mixing, and
pressing of sensitive ordance, explosives, and pyrotechnic compositions such as lead azide, black powder
and photoflash powder. All dry-house activities involving propellants or explosives. Demilitarization,
madification, renovation, demolition, and maintenance operations on sensitive ordnance, explosives and
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incendiary materials. All operations involving regrading and cleaning of artillery ranges.

A 4 percent differential is applicable to employees employed in a position that represents 2 low degrae of
hazard when working with, or in close proximity to ordance, (or employees possi ly adjacent to) explosives
and incendiary materials which involves potential injury such as laceration of hands, face, or arms of the
employee engaged in the operation, irritation of the =kin, minor burns and the like: minimal damage to
immediate or adjacent work area or equipment being used. All operations involving, unloading, storage, and
hauling of ordance, explosive, and incendiary ordnance material other than small arms ammunition. These
differentials are only applicable to work that has been specifically designated by the agency for ordance.

explosives, and incendiary material differential pay.
™ UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the terms of the
Government contract, by the emplayer, by the staie or local law, etc.), the cost of furnishing such uniforms
and maintaining (by !aundering or dry cleaning) such uniforms is an expense that may not be bome by an
employee where such cost reduces the hourly rate belaw that required by the wage determination. The
Department of Labor will accept payment in accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of uniforms
without cost or to reimburse employees for the actual cost of the uniforms. In addition, where uniform
cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors
subject to this wage determination shall (in the absence of a bona fide collective bargaining agreement
providing for a different amount, or the furnishing of contrary affirmative proof as to the actual cost), reimburse
all employess for such cleaning and maintenance at a rate of $3.35 per week (or 5.67 cents per day).
However, in those instances where the uniforms furnished are made of "wash and wear" materials, may be
routinely washed and dried with other personal garments, and do not reguire any special treatment such as
dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance
standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the
work, there is no requirement that employees be reimbursed for uniform maintenance costs.

** NOTES APPLYING TO THIS WAGE DETERMINATION =
Source of Occupational Title and Descriptions:

The duties of employees under job titles listed are those described in the "Service Contract Act Directory of
Cccupations," Fourth Edition, January 1993, as amended by the Third Supplement, dated March 1957,
unless otherwise indicated. This publication may be obtainad from the Superintendent of Documents, at 202-
783-3238, or by writing to the Superintendent of Documents, U.S. Government Printing Office, Washington,
D.C. 20402. Copies of specific job descriptions may also be obtained from the appropriate contracting officar.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 (5F 1444}

Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein and which is
to be employed under the contract (i.e., the work to be performed is not Pperiormed by any classification listed
in the wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e.,
appropriate level of skill comparison) between such unlisted classifications and the classifications listed in
the wage determination. Such conformed classes of employees shall be paid the monetary wages and
furnished the fringe benefits as are determined. Such conforming process shall be initiated by the contractor
prior to the performance of contract work by such unlisted class(es) of employees. The conformed
classification, wage rate, and/or fringe benefits shall be refroactive to the commencement date of the
contract. {See Section 4.6 (C)(vi)} en multiple wage determinations are included in a contract, a separate
SF 1444 should be prepared for each wage determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a
proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order proposed classification title(s),
a Federa| grade eguivalency (FGE) for each proposed classification(s), job description(s), and rationale for
proposed wage rate(s). including information regarding the agreement or disagresment of the authorized
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representative of the employees involved, or whers there is no authorized representative, the employees
themselves. This report should be submitted to the contracting officer no later than 30 days after such
unlisted class(es) of employees performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits 2 repaort of the action, together
with the agency's recommendations and pertinent information including the position of the contractor and the
employees, to the Wage and Hour Division, Employment Standards Administration, U.S. Department of
Labor, for review. (See section 4.6(b)(2) of Regulations 29 GFR Part 4).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via
transmittal to the agency contracting officer, or notifies the contracting officer that additional time will be
required to process the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

&) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of Occupations” (the Directory)
should be used to compare job definitions to insure that duties requested are not performed by a
classification already listed in the wage determination. Remember, it is not the job title, but the reguired

tasks that determine whether a class is included in an established wage determination. Conformances may
not be used to artificially split, combine, or subdivide classifications listed in the wage determination.
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REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LAROR
TH_E SER‘UICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210
Ll 5
— AT
B Wage Determination No.: 1994-2054
William W. Gross Division of Revision No.: 12
Director Wage Determinations Date of Last Revision: 05/07/2001

State: California

Area: California Counties of San Luis Obispo, Santz Barbara

** Fringe Benefits Required Follow the Occupational Listing **

OCCUPATION TITLE MINIMUM WAGE RATE

Administrative Support and Clerical Occupations

Accounting Clerk | 09.53
Accounting Clerk 1l 10.87
Accounting Clerk |1l 12.78
Accounting Clerk IV 1428
Court Reporier 1431
Dispatcher, Motor Vehicle 14.12
Document Preparaiion Clerk 11.67
Duplicating Machine Operstor 11.67
Film/Tape Librarian 13.38
General Clerk | 8.83
General Clerk |l 10.29
General Clerk |l 12 98
General Clerk |V 14.76
Housing Referral Azsistant 17.16
Key Entry Operator | 10.20
Key Entry Operator || 11.51
Messenger (Courier) 9.15
Order Clerk | 977
Order Clerk 1l 1147
FPersonnel Assistant (Employment) | 11.14
Fersonnel Assistant (Employment) Il 12.54
FPersonnel Assistant (Employment) [l 13.68
Personnel Assistant (Employment) IV 15.34
Production Control Clerk 19.54
Rental Clerk 11.42
Scheduler, Maintenance 12.08
Secretary | 12.09
Secretary || 13.12
Secretary |l 17.16
Secretary IV 18.36
Secretary V 18.70
Senvice Order Dispatcher 13.48

Stenographer | 12.80
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Stenographer || 14.80
Supply Technician 15.25
Survey Worker (Interviewer) 14.32
Swilchboard Operator-Receptionist 985
Test Examiner 13.142
Test Proctor 13.12
Travel Clerk | 849
Travel Clerk 11 2,89
Travel Clerk 1l 10.61
Word Processor | 12.56
Ward Processor || 15114
Word Processor |l 15.86

Automatic Data Processing Occupations

Computer Data Librarian 14.14
Computer Operator | 10.48
Computer Operator [l 14.37
Computer Operatar 11| 16.05
Computler Operator IV 17.84
Computer Operator 18.75
Computer Programmer | (1) 15.81
Computer Programmer |l (1) 19.60
Computer Programmer 11 (1) 22.84
Computer Programmer IV (1) 2762
Computer Sysiems Analyst | (1) 2554
- Computer Sysiems Analyst 1| (1) 27.62
Computer Systems Analyst 111 {1) 27.62
Feripheral Equipment Operator 11.43

Automotive Service Occupations

Automotive Body Repairer, Fiberglass 17.48
Automotive Glass Installer 16.09
Autometive Worker 16.08
Electrician, Automotive 16.80
Mobile Equipment Servicer 14.65
Motor Equipment Metal Mechanic 17.48
Maotor Equipment Metal Worker 16.09
Motor Vehicle Mechanic 17.48
Motor Vehicle Mechanic Helper 13.86
Maotor Vehicle Upholstery Worker 15.30
Motor Vehicle Wrecker 16.09
Painter, Automotive 16.80
Radiator Repair Specialist 16.09
Tire Repairer 14.15
Transmission Repair Specialist 1748

Food Preparation and Service Occupations

Baker 13.21
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Cook I 1321
Dishwasher 8.00
Food Service Worker 2.00
Meat Cutter 15.49
Waiter\Vailress 9.95

Furniture Maintenance and Repair Occupations

Electrostatic Spray Painter 16.80
Furniture Handler 12.13
Furniture Refinisher 16.80
Furniture Refinisher Helper 13.96
Furniture Repairer, Minor 15.30
Upholsterer 16.80

General Services and Support Occupations

Cleaner, Vehicles 9.00
Elevator Operator 10.56
Gardener 12.02
House Keeping Aid | 8.07
House Keeping Aid 11 947
Janitor 917
Labaorer, Grounds Maintenance 9.95
Maid or Houseman 8.07
Pest Controller 13.58
Refuse Collector 11.80
Tractor Operator i1.45
Window Cleaner 1014

Health Occupations

Dental Assistant 12.85
Emergency Medical Technician (EMT)/Paramedic/Ambulance Driver 14.10
Licensed Practical Nurse | 13.84
Licensed Practical Murse |l 19.64
Licensed Practical Nurse Il 17.50
Medical Assistant 12.80
Medical Laboratory Technician 12.90
Medical Record Clerk 12.80
Medical Record Technician 13.53
Mursing Assistant | 7.81
Mursing Assistani Il B.89
Mursing Assistant |l 870
Mursing Assistant IV 10.88
Fharmacy Technician 12.84
Phlebotomist 11.58
Registered MNurse | 16.05
Registered Nurse || 19.63
Fegistered Nurse |l, Specialist 19.63
Registered Murse |l 23.74

Reqgistered Nurse 111, Anesthetist 23.74
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Registered Nurse IV

Information and Arts Occupations

Audiovisual Librarian
Exhibits Specialist |
Exhibits Specialist ||
Exhibits Specialist Il
Nustrator |

lllustrator ||
Mustrator I
Librarian

Library Technician
Photographer |
Photographer Il
Photographer Il
Photographer [V
Photographer V

ISSUE DATE: 05/07/2001

Laundry, Dry Cleaning, Pressing and Related Occupations

Assembler

Counter Attendant

Dry Cleaner

Finisher, Flatwork, Machine
FPresser, Hand

Presser, Machine, Drycleaning
Presser, Machine, Shirts

Presser, Machine, Wearing Apparel, Laundry

Sewing Machine Operator
Tailor
Washer, Machine

Machine Tool Operation and Repair Occupations

Machine-Tool Operator (Toolroom)
Tool and Die Maker

Material Handling and Packing Occupations

Forklift Operator

Fuel Distribution System Operator
Material Coordinator

Material Expediter

Material Handling Laborar

Order Filler

Production Line Worker (Food Processing)

Shipping Packer
Shipping/Receiving Clerk

Stock Clerk (Shelf Stocker; Stare Worker 11}

Store Worker |
Tools and Paris Atiendant
Warehouse Specialist

Page 4

28.45

20.03
1722
22.68
24.75
16.02
20.42
23.04
20.40
13.35
1522
17.01
21.68
24.47
29.01

7.87
T.57
8.92
7.87
7.87
727
87
7.87
8.98
10.83
8.36

16.80
19.85

13.49
15.36
14.50
15.67
11.80
13.74
14.47
11.66
11.686
12.31

8.50
13.48
13.20
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Mechanics and Maintenance and Repair Occupations

Ajrcraft Mechanic 17.48
Adrcraft Mechanic Helper 13.96
Aircraft Quality Control Inspectar 18.23
Aircraft Servicer 15.30
Ajrcraft Worker 16.00
Appliance Mechanic 16.80
Bicycle Repairer 14.15
Cable Splicer 20.10
Carpenter, Maintenance 19.50
Carpet Layer 16.09
Electrician, Maintenance 22 70
Electronics Technician, Maintenance | 18.04
Electronics Technician, Maintenance |l 20.85
Electronics Technician, Maintenance || 23.12
Fabric Worker 15.30
Fire Alarm System Meachanic 20.10
Fire Extinguisher Repairer 168.84
Fuel Distribufion System Mechanic 2014
General Maintenance Worker 16.08
Heating, Refrigeralion and Air Canditioning Mechanic 1771
Heavy Equipment Mechanic 18.20
Heavy Equipment Operator 18.02
Instrument Mechanic 20.10
Laborer 10.36
Locksmith 16.80
Machinery Maintenance Mechanic 18.05
Machinist, Maintenancse 18.84
Maintenance Trades Helper 13.88
Milbwright 2010
Office Appliance Repairer 16.80
Painter, Aircraft 16.80
Painter, Maintenance 16.80
Fipefitter, Mainienancs 22.41
Plumber, Maintenance 21.53
Pneudraulic Systems Mechanic 20.10
Rigger 20.10
Scale Mechanic 18.51
Sheet-Matal Worker, Maintenance 1748
Small Engine Mechanic 16.08
Telecommunication Mechanic | 20.10
Telecommunication Mechanic Il 20.69
Telephone Lineman 20.10
Welder, Combination, Maintenance 17.48
Well Driller 17.48
Woaodcraft Worker 17.48

Woodworker 14.65
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Miscellaneous Occupations

' Animal Caretaker
Carnival Equipment Operatar
Carnival Equipment Repairer
Camival Worker
Cashier
Dask Clerk
Embalmer
Lifequard
Martician
Park Attendant (Aids)
Photofinishing Worker (Photo Lab Tech,, Darkroom Tech)
Recreation Specialist
Recycling Worker
Sales Clerk
School Crossing Guard (Crosswalk Attendant)
Sport Official
Survey Party Chief (Chief of Party)
Surveying Aide
Surveying Technician (Insir. Person/Surveyor Asst/Instr.)
Swimming Pool Operator
Vending Machine Attendant
Vending Machine Repairer
Vending Machine Repairer Helper

Personal Needs Occupations

Child Care Attendant
Child Care Center Clerk
Chore Aid

Homemaker

Plant and System Operation QOccupations

Eoiler Tender

Sewage Plant Operator
Stationary Engineer

Wentilation Equipment Tender
Water Treatment Plant Operator

Protective Service Occupations

Alarm Manitor
Corrections Officer
Court Security Officer
Detention Officer
Firefighter

Guard |

Guard ||

Police Officer

Page &

10.89
15.15
15.89
10.35

8.83
10.52
1548

9.37
17.49
11.76
10.77
14.57
1515

937

8.00

837
18.87
13.08
17.95
13.21
12.01
13.86
12.01

10.52
13.83

828
15.36

17.48
18.31
20.10
13.26
18.31

11.97
2108
2108
21.09
19.16

8.79
10.41
23.01
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Stevedoring/Longshoremen Occupations

Blocker and Bracer
Hatch Tender

Line Handler
Stevedore |
Stevedore |

Technical Occupations

Air Traffic Control Specialist, Center (2)

Air Traffic Control Specialist, Station (2)
Air Traffic Control Specialist, Terminal (2)
&rcheclogical Technician |

Archeological Technician Il

Archeological Technician I

Cartographic Technician

Civil Engineering Technician

Computer Based Training (CBT) Specialist! Instructor
Drafter |

Drafter 1|

Drafter Il

Drafter |V

Engineering Technician |

Engineering Technician Il

Engineering Technician Il

Engineering Technician IV

Engineering Technician V

Enginsering Technician V!

Environmental Technician

Flight Simulatorf/instrucior (Filot)

Graphic Artist

Instructor

Laboratory Technician

Mathemalical Technician

Faralegal/Legal Assistant |

Paralegal/Legzal Assistant ||
Paralegal/Legal Assistant [l
Paralegal/Legal Assistant [V

Photooptics Technician

Technical Writer

Unexploded (UX0) Safety Escort
Unexploded (UXO) Sweep Personnel
Unexploded Ordnance (UXO) Technician |
Unexploded Ordnance (UXO) Technician 1l
Unexploded Ordnance (UXO) Technician 1l
Weather Observer, Combined Upper Air and Surface Programs (3}
Weather Observer, Senior (3)

Weather Observer, Upper Air (3)

ISSUE DATE: 05/07/2001
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i7.16
14.91
14.81
16.14
17.64

2753
1888
20.81
15.59
1743
2180
23.78
2120
20.50
14.08
1579
17.69
21.60
13.97
1627
17.84
2287
28.07
33.97
15.47
2338
18.62
18.62
14.80
15.76
14 46
1847
22.57
27.30
18.85
22.71
17489
17.48
17.48
21.71
25.37
15.51
1724
15.51
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Transportation/ Mobile Equipment Operation Qccupations

Bus Driver 13.73
Parking and Lot Attendani 6.96
Shuttle Bus Driver 10.00
Taxi Driver 5.88
Truckdriver, Heavy Truck 15.39
Truckdriver, Light Truck 10.01
Truckdriver, Medium Truck 15.15
Truckdriver, Tractor-Trailer 15.39

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: Life, accident, and health insurance plans, sick lsave, pension plans, civic and
personal leave, severance pay, and savings and thrift plans. Minimum employer contributions costing an
ave;aget‘ of §2.58 per hour computed on the basis of all hours warked by service employees employed on the
contract,

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; 3 weeks after 5
years, and 4 weeks afier 15 years. Length of service includes the whole span of continuous service with the
present contractor or successor, wherever employed, end with the predecessor contractors in the
periormance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin Luther King Jr's Birthday,

Washington's Birthday, Good Friday, Memorial Day, Independence Day, Labor Day, Colurnbus Day,

Velerans' Day, Thanksgiving Day, and Christmas Dzay. A contractor may substitute for any of the named

gnlggyés aqaﬂ‘ljer day off with pay in accordance with a plan communicated to the employees invelved.) (See
g 417

THE OCCUPATIONS WHICH HAVE PARENTHESES AFTER THEM RECEIVE THE FOLLOWING
BENEFITS (as numbered):

1) Dees not apply to employees employed in a bona fide executive, administrative, or professional capacity
as defined and delineated in 20 CFR 541. (See CFR 4.158)

2) AFPLICABLE TO AIR TRAFFIC CONTROLLERS OMLY - NIGHT DIFFERENTIAL: An employes is
entitled to pay for all work performed between the hours of 6:00 P.M. and 6:00 A.M. at the rate of basic pay
plus a night pay differential amounting to 10 percent of the rate of basic pay.

3) WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you work at night s part of a regular tour of
duty. you will earn a night differential and receive an additional 10% of basic pay for any hours worked
between Gpm and Bam. If you are a full-time employed (40 hours a week) and Sunday is part of your
regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday premium of 25% of your
basic rate for each hour of Sunday work which is not overtime (i.e. occasional work an Sunday outsids the
normal tour of duty is considered overtime work).

HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to employees employed ina
position that represents a high degree of hazard when working with or in close proximity to ordinance,
explosives, and incendiary materials, This includes work such as screening, blending, dying, mixing, and
pressing of sensitive ordance, explosives, and pyrotechnic compositions such as lead azide, black powder
and photoflash powder. All dry-house activities involving propeliants or explosives. Demilitarization,
modification, renovation, demolition, and maintenance operations on sensitive ordnance, explosives and
incendiary materials. All operations involving regrading and cleaning of artillery ranges.

A 4 percent differential is applicable to employees employed in a position that represents a low degree of
hazard when working with, or in close proximity to ordance, (or employees possibly adjacent to) explosives
and incendiary materials which involves potential injury such as laceration of hands, face, or arms of the
employee engaged in the operation, irritation of the skin, minor burns and the like; minimal damage to
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immediate or adjacent work area or equipment being used. All operations involving, unloading, storage, and
nauling of ordance, explosive, and incendiary ordnance material other than small arms ammunition. These
differentials are only applicable to work that has been specifically designated by the agency for ordance,
explosives, and incendiary material differential pay.

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the terms of the
Government contract, by the employer, by the state or local law, ete.), the cost of furnishing such uniforms
and maintaining (by faundering or dry cleaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourly rate below that required by the wage determination. The
Depariment of Labor will accept payment in accordance with the following standards as compliance:

The contractor or subcontracior is required to furnish all employees with an adequate number of uniforms
without cost or to reimburse employees for the actual cost of the uniforms. In addition, where uniform
cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors
subject to this wage determination shall (in the absence of a bona fide collective bargaining agreement
providing for a different amount, or the furnishing of contrary affirmative proof as io the actual cost), reimburse
all employees for such cleaning and maintenance at a rate of $3.35 per week (or $.67 cents per day).
However, in those instances where the uniforms fumnished are made of "wash and wear" materials, may be
routinely washed and dried with other personal garments, and do not require any special treatment such as
dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance
standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the
work, there is no requirement that employees be reimbursed for uniform maintenance costs.

“* NOTES APPLYING TO THIS WAGE DETERMINATION =~
Source of Occupational Title and Descriptions:

The duties of employees under job titles listed are those described in the "Service Coniract Act Directory of
Occupations,” Fourth Edition, January 1893, as amended by the Third Supplement, dated March 1997,
unless otherwise indicated. This publication may be obizained from the Superintendent of Documents, at 202-
783-3238, or by writing to the Superintendent of Documents, U.S. Government Printing Office, Washington,
D.C. 20402. Copies of specific job descriptions may also be obtained from the appropriate contracting officer.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 (SF 1444)}

Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein and which is
to be employed under the contract {i.e., the work to be parformed is not performed by any classification listed
in the wage delermination), be classified by the confractor sc as to provide a reasonabie relationship (i.e.,
appropriate level of skill comparison) between such unlisted classifications and the classifications listed in
the wage determination. Such conformed classes of employees shall be paid the monetary wages and
furnished the fringe benefits as are determined. Such conforming process shall be initiated by the contractor
prior 1o the performance of contract work by such unlisted class(es) of employees. The conformed
classification, wage rate, andlar fringe benefits shall be retroactive to the commencement date of the
contract. {See Section 4.6 (CYvi)} When muiltiple wage determinations are included in a contract, a separate
SF 1444 should be prepared for each wage determination to which a class(es) is io be conformed.

The process for preparing a conformance request is 25 follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a
proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order proposed classification litle(s),
a Federal grade squivalency (FGE) far each proposad classification(s), job description(s), and rationale for
proposed wage rate(s), including information regarding the agreement or disagreement of the authorized
representative of the employees involved, or where there is no authorized representative, the employees
themselves. This repori should be submitted to the contracting officer no ister than 30 days after such
unlisted class(es) of employess performs any coniract work,

3) The contracling officer reviews the proposed action and promptly submits 2 report of the action, together
with the agency's recommendations and pertinent information including the position of the contractor and the
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employees, to the Wage and Hour Division, Employment Standards Administration, U.S, Department of
Labor, for review. (See section 4 6(b)(2) of Regulations 29 CFR Part 4).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via
transmittal to the agency contracting officer, or notifies the contracting officer that additional time will be
reguired to process the request.

3) The contracting officer fransmits the Wage and Hour decision to the contractor.

§) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of Occupations™ (the Directory)
should be used to compare job definitions to insure that duties requested are not performed by a
ciassification already listed in the wage determination. Remember, it is not the job title, but the required

tasks that determine whether a class is included in an established wage determination. Conformances may
not be used to ariificially split, combine, or subdivide classifications listed in the wage determination.
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REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION
WASHINGTON, D.C, 20210
Ll 4 25T
st AT
) Wage Determination No.: 1994-2544
William W, Gross Division of Revision No.: 23
Director Wage Determinations Date of Last Revision: 05/15/2001

States: North Caroling, Virginia

Area: North Carolina Counties of Camden, Chowan, Currituck, Gates, Pasquotank, Perquimans
Virginia Counties of Chesapeake, Gloucester, Hampton, Isle of Wight, James City, Mathaws, Newport News,
Norfolk, Poquoson, Portsmaouth, Southampton, Suffalk, Surry, Virginia Beach, Williamsburg, York

** Fringe Benefits Required Foliow the Occupational Listing

OCCUPATION TITLE MINIMUM WAGE RATE

Administrative Support and Clerical Occupations
Accounting Clerk |

8.38
Accounting Clerk Il 10.58
Accounting Clerk (1] 1347
Accounting Clerk IV 14.28
Court Reporter 12 87
Dispatcher, Motor Vehicle 12.63
Document Preparation Clerk 9,71
Duplicating Machine Operator 8.71
Film/Tape Libraran 860
General Clerk | 7.81
General Clerk || 573
General Clerk Il 12.10
General Clerk IV 13.53
Housing Referral Assistant 14.93
Key Entry Operator | 9.13
Key Eniry Operator I 11.49
Messenger (Courier) 7.89
Order Clerk | 10.12
Order Clerk |l 13.24
Personne! Assistant (Employment) | 10.43
FPersonnel Assistant (Employment) Il 12.06
Personnel Assistant (Employment) Il 1274
Personnel Assistant (Employment) IV 14 59
Production Control Clerk 16.40
Rental Clerk 10.32
Scheduler, Maintenance 11.24
Secretary | 11.24
Secretary I 13.08
Secretary Il 14.93
Secretary IV 17.50

Secretary V 18.37
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Service Order Dispatcher 11.04
Stenographer | 10.45
Stenographer || 11.74
Supply Technician 15.74
Survey Worker (Interviewer) 1118
Switchboard Operator-Receptionist B.356
Test Examiner 13.08
Test Proctor 13.08
Travel Clerk | 5.02
Travel Clerk Il D.63
Travel Clerk Il 10.27
Word Processor | 10.70
Word Processor i 12.05
Word Processor | 13.50

Automatic Data Processing Occupations

Computer Data Librarian 8.55
Computer Operator | 10.35
Computer Operator |1 11.97
Computer Operater Il 14.82
Computer Operator IV 177
Computer Operator V 1825
Computer Programmer | (1) 18.32
Computer Programmer |1 (1) 20,73
Computer Programmer IIl (1) 2472
Computer Programmer IV (1) 27.62
Computer Systems Analyst | (1) 23.07
Computer Systems Analyst Il (1) 26.57
Computer Systems Analyst 11l (1) 27.82
Peripheral Equipment Operator 10.93

Automotive Service Occupations

Automotive Body Repairer, Fiberglass 16.78
Automotive Glass Insialler 15.31
Automotive Waorker 15.31
Electrician, Automotive 16.03
Mobile Equipment Servicer 13.84
Motor Equipment Metal Mechanic 16.79
Motor Equipment Metal Warker 15.31
Mator Vehicle Machanic 16.79
Motor Vehicle Mechanic Helper 13.05
Motor Vehicle Upholstery Worker 14.56
Motor Vehicle Wrecker 15.31
Painter, Automofive 16.03
Radiator Repair Specialist 14.56
Tire Repairer 13.37
Transmission Repair Specialist 16.79

Food Preparation and Service Occupations
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Baker 508
Cook | 8.39
Cook Il 628
Dishwasher 7.20
Food Service Worker 7.20
Meat Cutter 11.54
Waiter/Waitress 7.56

Furniture Maintenance and Repair Occupations
Electrostatic Spray Painter 18.43
Furniture Handler 13.34
Furniture Refinishar 16.02
Furniture Refinisher Helper 13.05
Furniture Repairer, Minor 14 .55
Upholstarer 16.03

General Services and Support Occupations
Cleaner, Vehiclas B.29
Elevator Cperator 7.20
Gardener 1018
House Kesping Aid | £.93
House Keeping Aid Il 8.88
Janitor 828
Laborer, Grounds Maintenance 8.85
Maid or Houseman £6.48
Pest Controller 8.74
Refuse Collector 8.28
Tractor Cperator 871
Window Cleaner 9.00

Health Occupations
Dental Assistant 1.1
Emergency Medical Technician (EMT)/Paramedic/Ambulance Driver 12.21
Licensed Practical Nurse | 10.24
Licensed Practical Nurse Il 11.49
Licensed Practical Nurse Il 12.85
Meadical Assistant 8.79
Medical Laboratory Technician 11.39
Medical Record Clerk 10.80
Madical Record Technician 13.15
Mursing Assistant | 7.67
Nursing Assistant |l 8.83
Nursing Assistant 111 9.42
Nursing Assistant IV 1038
Pharmacy Technicizn 11.84
Phlebotomist 11.49

= Registered Nurse | 17.83
Registered Nursz Il 21.38

Registered Nurse |l, Specialist 21.2¢9
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Feaqistered Nursz ||
Registered Nurse |II, Anesthetist
Registerad Nurse |V

Information and Arts Oceupations

Audiovisual Librarian
Exhibits Specialist |
Exhibits Specizlizt 1|
Exhibits Specialist 1]
lllustrator |

llustrator |
Mustrator 11
Librarian

Library Technician
Fhotographer |
Photographer II
Photographer Ii|
Fhotographer IV
Photographer

ISSUE DATE: 05/15/2001

Laundry, Dry Cleaning, Pressing and Related Occupations

Assembler

Counter Attendant

Dry Cleaner

Finisher, Flatwork, Machinz
Prasser, Hand

Presser, Machine, Drycleaning
Prezszer, Maching, Shiris

Presser, Machine, Wearing Apparel, Laundry

Sewing Machine Operator
Tailor
Washer, Machine

Machine Tool Operation and Repair Occupations

Machine-Tool Operator (Toolroom)
Tool and Die Maker

Material Handling and Packing Occupations

Forklift Operator

Fuel Distribution System Operator
Material Coordinator

Material Expediter

Material Handling Laborer

Order Fillar

Production Line Worker (Food Processing)
Shipping Packer

Shipping/Receiving Clerk

Stock Clerk (Shelf Stocker; Store Warker 1)
Store Worker |

Page 4

2578
2576
30.87

14.23
15.55
18.82
20.98
16.38
19.91
2211
18.81
11.41
THr3
15.55
1B.89
20.28
2538

6.95
6.85
744
B.85
6.95
6.85
5.85
6.85
7.97
868
7.48

16.66
18.45

12.33
13.84
16.69
16.69

B.86

884
10.21
10.54
10.54
11.42

9.02
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Tools and Parts Attendant
Warehouse Specialist
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Mechanics and Maintenance and Repair Occupations

Aircraft Mechanic

Adrcraft Mechanic Helper

Aircraft Quality Contral Inspector
Aircraft Servicer

Aircraft Worker

Appliance Mechanic

Bicycle Repairer

Cable Splicer

Carpenter, Maintenance

Carpet Layer

Electrician, Mainienance

Electronics Technician, Maintenance |
Electronics Technician, Maintenance 1|
Electronics Tachnician, Maintenance Il
Fabric Worker

Fire Alarm System Meachanic

Fire Extinguisher Repairer

Fuel Distribution System Mechanic
General Maintenance Warker

Heating, Refrigeration and Air Ceonditioning Mechanic

Heavy Equipment Mechanic
Heavy Equipment Operator
Instrument Mechanic

Labarer

Locksmith

Machinery Maintenance Mechanic
Machinist, Maintenancs
Maintenance Trades Helper
Millwright

Office Appliance Repairer

Painter, Aircraft

Painter, Maintznancs

Pipefittar, Maintznance

Plumber, Maintenance
Prneudraulic Systems Mechanic
Rigger

Scale Mechanic

Sheet-Metal Worker, Maintenance
Small Engine Mechanic
Telecommunication Mechanic |
Telecommunication Machanic ||
Telephone Linaman

Welder, Combinztion, Maintenance
Well Driller

Wooderaft Worker

Page §

14.593
14,358

19.46
15.13
20.32
16.87
17.74
16.03
13:3¢
168.728
16.03
17.81
16.79
15.14
15.48
16.59
14.56
16.78
13.84
16.79
15.31
16.79
16.78
16.79
16.79
10.02
16.03
16.75
16.79
13.05
20.58
16.03
17.49
16.03
16.79
16.03
16.73
16.79
15.31
16.79
1531
16.72
20.18
16.79
16.79
16.79
16.79
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Woodworker

Miscellaneous Occupations

Animal Caretaker

Carnival Equipmeant Operator

Carnival Equipmeant Repairer

Carnival Worker

Cashier

Dask Clerk

Embalmer

Lifeguard

Mertician

Fark Attendant (Aids)

Phatofinishing Warker (Photo Lab Tech., Darkroom Tech)
Recreation Specialist

Recycling Worker

Sales Clerk

School Crossing Guard (Crosswalk Attendant)
Sport Official

Survey Party Chisf (Chief of Party)

Surveying Aids

Surveying Technician (Instr. Person/Surveyor Asst./instr.)
Swimming Pool Operator

Vending Machine Attendant

Vending Machine Repairer

Wending Machine Repairer Helper

Personal Needs Occupations

Child Care Attendant
Child Care Center Clerk
Chore Aid

Homemaker

Plant and System Operation Occupations

Boiler Tender

Sewage Plant Operator
Stationary Engineer

Ventilation Equipmeant Tender
Water Treatment Plant Operatar

Protective Service Occupations

Alarm Monitor
Corrections Officer
Court Security Officer
Detention Officer
Firefighter

Guard |

Guard 1

Paolice Officer

Page 8

13.84

7.25
8.79
922
6.26
B.45
T25
17.63
7.34
17.63
2.21
B.22
13.50
10.14
7.34
B.28
6.38
11.30
7.05
10.27
10.33
10.14
11.88
1014

6.63
10.26
5.45
10.45

16.79
17.81
16.789
13.05
17.81

8.87
12.33
13718
13.19
13.65

T.67

9.18
15.86
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Stevedoring/Longshoremen Occupations

Blocker and Bracer
Hatch Tender

Line Handler
Stevedors |
Stevedore I

Technical Occupations

Air Traffic Control Specialist, Center (2)

Air Traffic Control Specialist, Station (2)
Air Traffic Control Specialist, Terminal (2)
Archeological Technician |

Archeological Technician Il

Archeological Technician Il

Cartographic Technician

Civil Engineering Technician

Computer Based Training (CBT) Specialist/ Instructor
Drafter |

Drafter Il

Drafter 1

Drafter IV

Engineering Technician |

Engineering Technician Il

Engineering Technician lil

Engineering Technician IV

Engineering Technician V

Engineering Technician VI

Environmental Technician

Flight Simulator/instructor (Pilot)

Graphic Artist

Instructor

Laboratory Technician

Mathematical Technician

ParalegallLegal Assistant |

Paralegal/Legal Assistant Ii
Paralegal/Legal Assistant il
Paralegal/Legal Assistant IV

Photooptics Technician

Technical Writer

Unexploded (UX0) Safety Escart
Unexploded (UXO) Sweep Personnel
Unexploded Ordnance (UXC) Technician |
Urnexploded Ordnance (UX0O) Technician |l
Unexploded Ordnancs (UX0) Technician 1
Weather Observer, Combined Upper Air and Surface Programs (3)
Weather Observer, Senior (3)

Weather Observer, Uppar Air (3)
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14.68
12.76
12.76
14.04
1542

ITAT
18.88
2078
11.83
13:30
16.43
1797
18.89
20.97
10.42
11.73
14.74
17.81
14.16
15.15
18.687
2261
26.41
3263
16.43
24 14
18.24
18.12
12.28
16.43
12.60
1530
18.72
2265
18.89
17.88
17.16
17.16
17.16
2078
24.88
14.08
1524
14.08
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Transportation/ Mobile Equipment Operation Occupations

Bus Driver 975
Parking and Lot Attendant 722
Shuttle Bus Driver 0.33
Taxi Driver 8.80
Truckdriver, Heavy Truck 123
Truckdriver, Light Truck 0.33
Truckdriver, Medium Truck 975
Truckdriver, Tractor-Trailer 3.3

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS

HEALTH & WELFARE: Lifs, accident, and health insurance plans, sick leave, pension plans, civic and
personal leave, severance pay, and savings and thrift plans. Minimum employer contributions costing an

average of $2.56 per hour computed on the basis of all hours worked by service employees empioyed on the
cantract,

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor;, 3 weeks after 8
years, and 4 weeks afler 15 years. Length of service includes the whole span of continuous service with the
present contractor or successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ien paid holidays per year: New Year's Day, Martin Luther King Jr.'s Birthday,
Washington's Birthday, Memorial Day, Independence Day, Labar Day, Columbus Day, Veterans' Day,
Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another
day off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR 4.174)

THE QCCUPATIONS WHICH HAVE PARENTHESES AFTER THEM RECEIVE THE FOLLOWING
BEMEFITS (as numbsred):

1) Does not apply to employees employed in 3 bona fide executive, administrative, or professional capacity
as defined and delinsated in 28 CFR 541. (Sees CFR 4.155)

2) APPLICABLE TO AIR TRAFFIC CONTROLLERS ONLY - NIGHT DIFFERENTIAL: An employee is
entitled to pay for all work performed between the hours of 6:00 P.M. and 6:00 A M. at the rate of basic pay
plus a night pay differential amounting to 10 percent of the rate of basic pay.

3) WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you work at night as part of a regular tour of
duty, you will earn 2 night differential and receive an additional 10% of basic pay for any hours worked
between 6pm and 6am. If you are a full-time employed (40 hours a week) and Sunday is part of your
regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday premium of 25% of your
basic rate for each hour of Sunday work which is not overtime (i.e. occasional work on Sunday outside the
narmal tour of duty is considerad overtime work).

HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to employess employed in a
position that repraesents a high degree of hazard when working with or in close proximity to ordinance,
explosives, and incendiary materials. This includes work such as screening, blending, dying, mixing, and
pressing of sensitive ordance, explosives, and pyrotechnic compositions such as lead azide, black powder
and photoflash powder. All dry-house activities involving propellants or explosives. Demilitarization,
modification, renovation, demolition, and maintenance operations on sensitive ordnance, explosives and
incendiary materials. All operations involving regrading and cleaning of artillery ranges.

A 4 percent differential is applicable to employees employed in a position that reprasents a low degres of
hazard when working with, or in close proximity to ordance, (or employees possibly adjacent to) explosives
and incendiary materials which involves potential injury such as laceration of hands, face, or arms of the
employee engaged in the operation, irritation of the skin, minor burns and the like; minimal damage to
immediate or adjacent work ar=a or equipment being used. All operations involving, unloading, siorage, and
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hauling of ordance, explosive, and incendiary ordnance material other than small arms ammunition. These
differentials are only applicable to work that has been specifically designated by the =gency for ardance,
explosives, and incendiary material differential pay.

™ UMIFCRM ALLOWANCE ==

If emplayees are required to wear uniforms in the performance of this contract (either by the terms of the
Government contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms
and maintaining (by laundering or dry cleaning) such uniforms is an expense that may not be borne by an
employee where such cost raduces the hourly rate below that required by the wage determination. The
Department of Labaor will zccept payment in accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of uniforms
without cost or to reimburse employees for the actual cost of the uniforms. In addition, where uniform
cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors
subject {o this wage detarmination shall {in the absence of 2 bona fide collective bargaining agreement
providing for a different amount, or the furnishing of contrary affirmative proof as to the actual cost), reimburse
all employees for such cleaning and maintenancea at a rate of $3.35 per wesk (or 5.567 cents per day),
However, in those instancas where the uniforms fumnished are made of "wash and wear" materials, may be
routinely washed and dried with other personal garments, and do not require any special treatment such as
dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance
standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the
work, there is no requirement that employees be reimbursed for uniform maintenance costs.

** NOTES APPLYING TO THIS WAGE DETERMINATION =~
Source of Occupational Title and Descriptions:

The duties of employsas under job titles listed are those described in the "Service Contract Act Directory of
Qccupations,” Fourth Edition, January 1293, as amended by the Third Supplement. dated March 1997,
unless othenwise indicated. This publication may be obtained from the Superintendent of Documents, at 202-
783-3238, or by writing o the Superintendent of Decurments, U.8. Government Printing Office, Washington,
D.C. 20402. Copies of specific job descriptions may also be abtained from the appropriate contracting officer.

REQU%ET FOF!j AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 (SF 1444)

Conformance Process:

The contracting officer shall require that any class of sarvice employee which is not listed herein and which is
to be employed under the contract (i.e., the work to be performed is not performed by any classification listed
in the wage determination), be classified by the contractor so as to provide a reasenable relationship (i.e.,
appropriate level of skill comparison) between such unlisted classifications and the ciassifications listed in
the wage determination. Such conformed classes of employees shall be paid the monstary wages and
furnished the fringe bensfits as are determined. Such conforming process shall be initiated by the contractor
prior to the performance of contract work by such unlisted class(es) of employess. The conformed
classification, wage rate, and/or fringe benefits shall ba retroactive to the commencament date of the
contract. {See Section 4.6 (C)(vi)} When muitiple wage determinations are included in a contract, a separats
SF 1444 should be prepared for each wage determination to which a class(es) is to be conformed.

The process for preparing a conformance reguest is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed cccupation(s) and compuies a
proposad rate(s).

2) After contract award, the contractor prepares a written report listing in order proposed classification title(s),
a Federal grade equivalency (FGE) for each proposaed classification(s), job description(s), and rationale for
proposed wage rate(s), including information regarding the agreement or disagresment of the authorized
representative of the employees invalved, or where there is no authorized representstive, the employees
themselves. This report should be submitted to the contracting officer no later than 30 days after such
unlisted class(es) of employees performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together
with the agency's recommendations and pertinent information including the position of the contractor and the
employees, to the Wage and Hour Division, Employment Standards Administration, U.S. Department of
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Labar, for review. (Ses saction 4.6(b)(2) of Regulations 29 CFR Part 4).

4) Within 30 days of raceipt, the Wage and Hour Division approves, modifies, or disapproves the action vis
transmittal to the agency contracting officer, or notifies the contracting officer that additional time will be
required to process the reguest,

5} The contracting officer transmits the Wage and Hour decision to the contractor.

€) The contractor informs the affected employess.

Information required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing 2 conformance request, the "Service Contract Act Directory of Occupations” (the Directory)
should be used to compare job definitions to insure that duties requested ars not parformed by a
classification already listad in the wage determination. Remember. it is not the job title, but the required

tasks that determine whether a class is included in an established wage determination. Conformances may
not be used to artificially split, combine, or subdivide classifications listed in the wage determination,
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** Fringe Benefits Required Follow the Qccupational Listing =

CCCUPATION TITLE MINIMUM WAGE RATE

Administrative Support and Clerical Occupations

Accounting Clerk |

8.86
Accounting Clerk 11 9.85
Accounting Clerk 11l 11.66
Accounting Clerk [V 14.11
Court Reporter 11.70
Dispatcher, Motor Vehicle 11.74
Document Preparstion Clerk 8.89
Duplicating Machine Oparaior B.89
Film/Tape Librarian 10.91
General Clerk | 6.65
General Clerk || 8.44
General Clerk 11 o.88
General Clerk IV 11.10
Housing Referral Assistant 11.87
Key Entry Operator | 8.00
Key Entry Operator 1l 10.99
Messenger (Courier) 6.65
Order Clerk | 8.07
Crder Clerk 11 11.88
Personnel Assistant (Employment) | 6.95
Personnel Assistant (Employment) |1 883
Personnel Assistant [Employment) 1l 10.33
Personnel Assistant (Employment) IV 11.60
Production Control Clerk 12.22
Rental Clerk 10.38
Scheduler, Mzintenance 10.63
Secretary | 10.44
Secretary 1 11.16
Secretary I 11.67
Secretary IV 1277
Secretary V 14.11

Service Order Dispatcher 10.38
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Stenographer | 8.74
Stenographer i 12.22
Supply Technician 12.79
Survey Worker (Interviewer) 11.74
Switchboard Opearator-Receptionist B.76
Test Examinzar 11.16
Test Procior 11.18
Travel Clark | B.89
Travel Clark I .45
Travel Clerk ] o.a8
Word Processor | 7.3
Word Processor I 953
Word Processor Il 10.06
Automatic Data Processing Occupations
Computer Data Librarian 922
Computer Operator | 867
Computer Operator || 11.50
Computer Oparator (1l 13.07
Computer Operaior [V 15.15
Computer Operator V 15.94
Computer Programmar | (1) 13.26
Computer Programmer || (1) 16.42
Computer Programmer 11l (1) 18.75
Computer Programmer IV (1) 22.51
Computer Systems Analyst | (1) 1839
Computer Systems Analyst [l (1) 2115
Computer Systems Analyst 111 (1) 2412
Peripheral Equipment Operator 10.60
Automotive Service Occupations
Automotive Body Repairer, Fiberglass 17.84
Automotive Glass Installer 16.05
Automotive Waorker 16.05
Electrician, Automotive 16.94
Mabile Equipment Sarvicer 1427
Motor Equipment Metal Mechanic 17.84
Motor Equipment Metza| Worker 16.05
Maotor Vehicle Mechanic 17.84
Motor Vehicle Mechanic Helper 13.32
Motor Vehicle Upholstery Worker 1519
Motor Vehicle Wrecker 16.05
Painter, Automotive 16.94
Radiator Repair Specialist 16.05
Tire Repairer 13.79
Transmission Repair Specialist 17.84

Food Preparation and Service Occupations
Baker 10.02
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) Cook | 801
C_an ] 10.02
Dishwasher 672
Food Service Worker 6.72
Me?t Cul:ha_r 10.02
Waiter\Waitrezs 792
Furniture Maintenance and Repair Occupations
Eiectlmstaﬁc Spray Painter 16.94
Furniture Handler 12.50
Fum?ture Refinisher 16.94
Furniture Refinisher Helper 13.32
Furniture Repairer, Minor 15.18
Uphaolsterer 16.84
General Services and Support Occupations
Cleaner, Vehiclez g.58
Elevator Operator B.83
Gardener 1025
House Keeping Aid | 5.40
House Keeping Aid || 6.83
Janitor 7.27
Labarer, Grounds Maintenance B.19
Maid or Houseman 540
Pest Controller 843
Refuse Collector 6.52
Tractor Operator 9.56
Window Cleaner 748
Health Occupations
Dental Assistant 10.83
Emergency Medical Technician (EMT)/Paramedic/Ambulance Driver 10.83
Licensed Practical Nurse | 10.02
Licensed Practical Murse [l 1124
Licensed Practical Nurse [l 12.57
Medical Assistant 877
Medical Laboratory Technician 9.81
Medical Record Clerk 977
Medical Record Technician 13.54
Mursing Assistant | 7.38
Mursing Assistant Il B.27
Mursing Assistant [l 9.03
Mursing Assistant IV 10.12
Fharmacy Technicizn 12.19
Phlebotomist 11.24
Registered Nursz | 15.57
Registered Nursz || 19.06
Reagistered Murss ||, Specialist 19.06

Registerad NMurse |1 23.06
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Registered Nurse [1l, Anesthetist
Registered Nurse IV

Information and Arts Occupations

Audiovisual Librarian
Exhibits Specialist |
Exhibits Specizglist 11
Exhibits Specialist 1|
Hlustrator |

Mustrator |1
MNustrator NI
Librarian

Library Technician
FPhotographer |
FPhotographer ||
Photographer I
Photographer IV
Photographer WV

ISSUE DATE: 07/20/2001

Laundry, Dry Cleaning, Pressing and Related Occupations

Assembler

Counter Attendant

DOry Cleaner

Finisher, Flatwork, Machine
Prasser, Hand

Presser, Maching, Drycleaning
Presser, Machine, Shirts

Presser, Machine, Wearing Apparel, Laundry

Sewing Maching Opsrator
Tailar
Washer, Machins

Machine Tool Operation and Repair Occupations

Machine-Tool Operator (Toolroom)
Tool and Die Maker

Material Handling and Packing Occupations

Forklift Operator
Fuel Distribution System Operator
Material Coordinator
Material Expediter
Material Handling Laborer
Order Filler
Production Line Worker (Food Processing)
Shipping Packer
Shipping/Receiving Clerk
i Stock Clerk (Shelf Stocker; Stare Warker 1)
Store Worker |
Tools and Pariz Attendant
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23.08
27.83

15.05
15.26
18.59
2187
15.26
18.58
2187
14.78
11.65
12.80
15.26
18.59
21.87
2544

694
6.94
137
6.94
5.94
65.94
6.94
6.84
B.g8
946
732

16.84
20.53

1250
15.08
16.41
16.41
10.44
10.18
13.32

9.55
10.33
11.60

8.59
13.32
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Mechanics and Maintenance and Repair Occupations

- Aircraft Mechanic
Aircraft Mechanic Helpar
Aircraft Quality Control Inspector
Aircraft Servicer
Aircraft Worker
Appliance Mechanic
Bicycle Repairer
Cable Splicer
Carpenter, Maintenzance
Carpet Layer
Electrician, Maintenance
Electronics Technician, Maintenance |
Electronics Technician, Maintenance Il
Electronics Technician, Maintenance |
Fabric Worker
Fire Alarm System Mechanic
Fire Extinguisher Repairar
Fuel Distribution System Mechanic
General Maintenance Waorker

Heating, Refrigeration and Air Conditioning Mechanic

Heavy Equipment Mechanic
Heavy Equipment Operatar
Instrument Mechanic

Laborer

Locksmith

Machinery Maintenance Mechanic
Machinist, Maintenance
Maintenance Trades Helper
Millwright

Office Appliance Repairer

Painter, Aircraft

Painter, Maintenancs

Pipefitter, Mainiznance

Plumber, Maintenzance
Pneudraulic Systems Mechanic
Rigger

Scale Mechanic

Sheet-Metal Worker, Maintenance
Small Engine Mechanic
Telecommunication Mechanic |
Telecommunication Mechanic ||
Telephone Lineman

Welder, Combination, Maintenance
Well Driller

Woadcraft Worker

Woodworker
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12.04

17.84
13.32
18.75
1919
16.05
16.94
13.78
17.84
16.94
16.05
17.84
16.72
19.35
2038
15.19
17.84
1427
17.84
16.05
17.84
17.84
17 .84
17.84
9.00
16.84
19.48
17.84
1332
17.84
16.84
16.84
16.84
17.84
16.84
17.84
17.84
16.05
17.84
16.05
17.84
18.75
17.84
17.84
17.54
17.84
1427
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Miscellaneous Occupations
Animal Caretaker B.a8
Carnival Equipment Operator 8.31
Carnival Equipment Repairer 5.94
Carnival Worker 6.94
Cashier 627
Desk Clerk 6.82
Embalmer 16.57
Lifeguard 65
Martician 16.57
Fark Attendant (Aide) 8.37
Photofinishing Worker (Photo Lab Tech.. Darkroom Tech) 7.48
Recreation Specialist 1163
Recycling Worker B.31
Sales Clerk 668
School Crossing Guard (Crosswalk Attendant) 6.94
Sport Official 579
Survey Party Chief (Chief of Party) 10.25
Surveying Aide 6.13
Surveying Technician (Instr. Person/Surveyor Asst/Instr.) 832
Swimming Pool Operator 10.02
Vending Machine Attendant 831
B Vending Machine Repairer 10.02
Vending Machine Repairer Helper 8.31
Personal Needs Occupations
Child Care Attendant 6.61
Child Care Center Clerk B.23
Chore Aid 583
Homemaker 9.01
Plant and System Operation Occupations
Boiler Tender 1784
Sewage Plant Operator 16.84
Stationary Enginser 17.84
Ventilation Equipment Tender 13.32
Water Treatment Plant Operator 16.84
Protective Service Occupations
Alarm Monitor 6.73
Corrections Officer 12.32
Court Security Officer 1411
Detention Officer 14.11
Firefighter 141
Guard | B.13
: Guard Il 6.73

Police Officer 15.89
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Stevedoring/Longsharemen Occupations
Blocker and Bracer
Hatch Tender b
Line Handler e
Stevedore | 1.0
Stevedore || i
15.29
Technical Occupations

Air Traffic Conirol Specialist. Center (2) A
Air Traffic Control Specialist. Station =

_ pecalist, (2) 18.52
Ailr Traffic Control Specialist, Terminal (2} EUPSL‘J
Archeological Technician | Q-ED
Archeolegical Technician Il 1 ﬂ.35
Archeological Technician 111 12.-?8
Cartographic Technician 12.78
Civil Engineering Technician 14:?{3
Computer Based Training (CBT) Specialist/ Instructor 19.28
Drafter | 10.75
Drafter 1 12.80
Crafter [[| 15.26
Crafter IV 18.59
Engineering Technician | 537
Engineering Technician II 837
Engineering Technician I 10.50
Engineering Technicizan IV 12.89
Engineering Technician 15.91
Engineering Technician VI 19.24
Environmental Technicizn 12.78
Flight Simulator/instructor (Pilot) 23.19
Graphic Artist 18.39
Instructor 17.16
Laboratory Technician 12.47
Mathematical Technician 1278
Paralegal/Legal Assistant | 10.17
Paralegal/Legal Assistant I| 11.63
Paralegal/Legal Assistant Il 14.93
ParalegallLegal Assistant IV 17.21
Photooptics Technician 12.78
Technical Writer 18.18
Unexploded (UX0O) Safety Escort 17.16
Unexploded (UXO) Swesp Personnel 17.16
Unexploded Ordnance (UXQ) Technician | 1716
Unexploded Ordnance (UX0) Technician 11 20.76
Unexpleded Ordnance (UXQ) Technician 1l 24 88
Weather Observer, Combined Upper Air and Surface Programs (3) 12.47
Weather Observar, Senior (3) 16.08

Weather Observer, Upper Air (3) 12.47
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Transportation/ Mobile Equipment Operation Occupations

Bus Driver

Parking and Lot Attendant 1::;
Shuttle Bus Driver ‘I-II.?T
Taxi Driver g-?4
Truckdriver, Heavy Truck 12-11
Truckdriver, Light Truck 1D:?T
Truckdriver, Medium Truck 11.47
Truckdriver, Tractor-Trailer 12.11

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: Lifa. accident, and health insurance plans, sick leave, pension plans, civic and
personal leave, severance pay. and savings and thrift plans. Minimum employer contributions costing an

ave:ag? of $2.56 per hour computed on the basis of all nours worked by service employees employed on tha
contract.

VACATION: 2 weeks paid vacation after 4 year of service with a contractor aor successor; 3 weeks after 7
years, and 4 weeks after 11 years. Length of service includes the whaole span of continuous service with the
present contractor or successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day, Martin Luther King Jr.'s Birthday,
Washington's Birthday, Memarial Day, Independence Day, Labor Day, Columbus Day, Veterans' Day,
Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another
day off with pay in accordance with a plan communicated to the employees involved.) (See 20 CFR 4.174)

THE DCCUPATIONS WHICH HAVE PARENTHESES AFTER THEM RECEIVE THE FOLLOWING
BENEFITS (as numbered):

1) Does not apply to employess emplayed in a bona fide executive, administrative. or prafessional capacity
as defined and delineated in 29 CFR 541. {See CFR 4.158)

2) APPLICABLE TO AIR TRAFFIC CONTROLLERS ONLY - NIGHT DIFFERENTIAL: An Empicr{’ee is
entitled to pay for all work performed between the hours of 6:00 P.M. and 6:00 A M. at the rate of basic pay
plus a night pay differential amounting to 10 percent of the rate of basic pay.

3) WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you work at night as part of a regular tour of
duty, you will eam a night differential and receive an additional 10% of basic pay for any hours worked
between 6pm and 6am. If you are a full-time employed (40 hours a week) and Sunday is part of your
regularly scheduled workweek. you are paid at your rate of basic pay plus a Sunday premium of 25% of your
basic rate for each hour of Sunday work which is not overtime (i.e. occasional work on Sunday outside the
normal tour of duty is considered overtime work).

HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to employees employed in a
position that represents a high degree of hazard when working with or in close proximity to ordinance,
explosives, and incendiary materials. This includes work such as screening, blending, dying, mixing, and
pressing of sensitive ordance, explosives, and pyrotechnic compositions such as lead azide, black powder
and photoflash powder. All dry-house activities involving propellants or explosives. Demilitarization,
modification, renovation, demalition, and maintenance operations on sensitive ordnance, explosives and
incendiary materials. All operations involving regrading and cleaning of artillery ranges.

A 4 percent differentizl is applicable to employeas employed in a position that represents a low degree of
hazaprd when working wim.%ﬁi in close proximity to ardance, (or employees possibly adjacent to) explosives
and incendiary materials which involves potential injury such as laceration of hands, face, or arms of the
emplayee engaged in the operation, irritation of the skin, minar burns and the like: minimal damage to
immediate or adjacent work area or equipment being usad. All operations involving, unloading, storage, and



" UNIFORM ALLOWANCE =

If employees are requirad o wear uniforms in the performance of this contract (either by the i
vernment contract, by the employer, by the state or local law, etc), the cnst[r:f fumislﬂjn stﬁ::r;iﬁi‘f?rris
and maintaining (by laundering or dry cleaning) such uniforms is an expense that may not ge borne by an
employee where such cost reduces the hourly rate below that reguired by the wage determination. The
Department of Labor will accept payment in accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish al| employees with an adzguate

without cost or to reimburse employees for the actual cost of the uniforms. In addition,

cleaning and maintenancs 's made the responsibility of the employee, all contractors and subcontractors
subject to this wage determination shall (in the absence of 3 bona fide collective bargaining agreement
praviding for a different amount. or the furnishing of contrary affirmative proof as {o the actual cost), reimburse
all emplayees for such cleaning and maintenance at 2 rate of $3.35 per week (or $.67 cents per day).
However, in those insiances whers the uniforms furnishad are made of "wash and wear” materials, may be
routinely washed and dried with other personal garments, and do not require any special treatmeant such as
dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance
standards set by the terms of the Government contract by the contractor, by law, or by the nature of the
work, there is no requirement that employees be reimbursed for uniform mainienance costs.

“ NOTES APPLYING TO THIS WAGE DETERMINATION ==

Source of Occupational Title and Descriptions:

The duties of employees under job titles listed are those described in the "Service Contract Act Directory of
Cccupations," Fourth Edition, January 1893, as amanded by the Third Supplement, dated March 1997,
uniess otherwise indicated. This publication may be obtainad from the Superintendent of Documents, at 202-
783-3238, or by writing to the Superintendent of Documents, U.S, Government Printing Office, Washington,
D.C. 20402, Copies of spacific job descriptions may slso be obtained from the gppropriate contracting officer

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 (SF 1444))

Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein and which is
to be employed under the contract (i.e., the work to be performed is not performed by any classification listed
in the wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e.,
appropriate level of skill comparison) between such unlisted classifications and the classifications listed in
the wage determination. Such conformed classes of employees shall be paid the monetary wages and
furnished the fringe benefits as are determined. Such conforming process shall be initiated by the contractor
prior to the performance of contract work by such unlisted class(es) of employess. The conformed
classification, wage rate, and/or fringe benefits shall be refroactive to the commencement date of the
contract. {See Sectien 4.6 (C)(vi)} When multiple wage determinations are included in a contract, a separzis
SF 1444 should be preparad for each wage determination to which a class{es) is to be conformed,

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a
proposed rate(s).

tract award, the contractor prepares a written report listing in order proposed classification title(s),
?Fﬁéfl:tjeerrgfgr?ﬁi equivalency (FGE) for%agh proposed classification(s), job description(s), and rationale for
proposed wage rate(s), including information regarding the agreement or disagreement of the authlcunzed
representative of the employees involved, or where there is no authorized representative, the emp uyﬁes
themselves. This report should be submitted to the contracting officer no later than 30 days after suc
unlisted class(es) of employees performs any contract work.

i = i ' [ tion, togsther
ting officer reviews the proposed action and promptly ;ubmlts a report of the actian,
E?itgqg; ggter?gy'sgrgc::mn‘fendaﬁans aﬁd pertinent information including the position of the contractor and the
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employees, to the Wage and Hour Division, Employment Standards Administration, U.S, Department of
Labor, for review. (See section 4.6(b){2) of Regulztions 29 CFR Part 4),

4) Within 30 days of receipt, the Wege and Hour Divisian 2pproves, modifies, or disapproves the action via
transmittal to the S9ency contracting officer, or notifies the contracting officer that additional time will b=
reguired fo process the reguest.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employeses.

Information required by the Regulations must be submitted on SF 1444 or bond papear.

When preparing a conformance reguest, the "Service Contract Act Directory of Occupations” {the Directory)
should be used to tompare job definitions to insure that duties requested are not periormed by a )
classification already listed in the wage determination. Remember. it is not the jab title, but the required

tasks that determine whether a class is included in an established wage determination. Conformances may
not be used to artificially split combine, or subdivide classifications listed in the wage determination.
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REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION
WASHINGTON, D.C, 20210
dm
Wage Determination No,: 2000-0085
William W. Gross Division of Revision No.; 2
Director Wage Determinations Date of Last Revision: 07/20/2000
State: Texas

Area: Texas County of Wichita

Employed on Sheppard Air Force Base contract(s) for maintenance SEMVICES |

pace Workers District Lodge #775 and Local Lodge #2771 effective Janhuary 27, 2000
through April 11, 2003.

In accordance with Sections 2{a) and 4(c) of the Sarvice Contract Act. as amended, emplojvees emplayed by
the contractor(s) in performing services covered by the Collective Bargaining Agreement(s are to be paid
wage rates and fringe benefits set forth in the current collective bargaining agreement and modified extension
agreement(s).



